Space Engineering Services
Gender Pay Gap Report

The gender pay gap is the difference in the average earnings between men

and women, regardless of the roles they do. Gender pay differs from ‘equal

pay’, which looks at pay differences between people carrying out the same
or comparable work.
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Quartile pay band distribution is calculated by ranking the hourly rate of all employees from the lowest
(Quartile A) to the highest paid (Quartile D), dividing this list into four equal parts and working out the
percentage of male and female representation in each of the four parts.
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